Church Leader – The Community Church, Wooburn Green
 
Location: The Community Church, 12 The Green, Wooburn Green HP100EF 
Salary: £40,000 - £45,000, dependent on experience 
Job status: Full-time permanent 
Start Date: March 2026 – September 2026 
 
Background  
Our current full-time Team Leader is approaching retirement age and we are looking to appoint a full-time Church Leader to take his place. We are looking for the person that God is calling to join our story and lead the church through the next chapters that God has marked out for us. 

Who we are…….the story so far. 
We are an active and lively small to medium sized church (around 70 including children and youth) based in Wooburn Green on the eastern outskirts of High Wycombe. We were planted from what was then Beaconsfield Baptist Church (now Hope Church Beaconsfield) in 1984. We have a rich history of serving the local community and sending people out both to the nations and to church plants in the UK.  

Our passion and desire is to become more like Jesus and ‘make Him known and serve our neighbours and the nations’ and we aim to do this through living out our ‘cultures’ wherever we find ourselves in our daily lives. 

These include a passion for God, expressed through our devotion of time, effort and energy to Kingdom causes, a braveness to follow his lead, and a realness about who we are and the journey we are on. We aim to demonstrate the reality of being family together through acts of kindness and generosity and we intentionally look for ways to build a legacy together. 

One of our primary characteristics is the centrality of prayer in our corporate life, with daily online prayer meetings, a weekly designated prayer and fasting day and monthly face-to-face prayer times. We also schedule annual periods of prayer and fasting with the aim of ensuring that we are hearing from God and aligning ourselves with His plans. 
A second primary characteristic is our aim that the Word of God be preached and taught with authenticity, life and clarity whilst giving Holy Spirit every opportunity to bring the Word alive both to individuals and to the church when we meet together.  

A third characteristic is our focus on participative worship. We believe that as well as honouring God, our times of prayer and worship are important times for us to experience God’s love and His presence amongst us. We support and participate in the Worship 24/7 movement both locally and nationally and several of our church families including our worship leaders attend the annual ‘David’s Tent’ worship weekend.  

Our Sunday mornings provide for children and youth as well as adults, and during the week we have several small groups for adults and a youth group. Each year our youth attend a local ‘United’ youth camp in May, Newday youth festival in July/August and the church attends the Catalyst Festival every other year.  

In line with our ‘legacy’ cultural value, we passionately desire to see the younger generation (teens through to 30’s) growing in faith, community and leadership and playing an increasingly significant role in the church. To help us to achieve this, last year (2024) following a period of prayer and fasting we created a new role and took on a full time Children, Youth & Community Worker.  

Our current outreach ministries include a vibrant and growing weekly youth club, 1-1 coaching at a local primary school and two local secondary schools (via TLG Early Intervention) plus leading RE lessons. For adults we hold a weekly coffee morning, a regular worship service at a local Nursing Home and undertake a regular door-knocking ministry we call ‘Streets & Homes’. 

We also have a recognised Sozo prayer ministry that seeks to support and bring greater freedom to Christians within and outside our church community. We support overseas missions as well as providing significant support to a large local annual Christian holiday club for kids.  

All activities are overseen and supported by our Senior Leadership team (led by the current full time Team Leader) and Trustees, the full time Children, Youth and Community Worker and many volunteer leaders.  
We believe that God is calling us as a church and as individuals to be proactively ministering to our neighbours and to children & young people and to be a church that welcomes diverse needs. We believe God intends to grow us as a church through people coming to faith and growing in maturity.  

We adhere to the Evangelical Alliance statement of Faith and belong to the Catalyst family of churches which is part of New Frontiers. We really value our relationship with all our local churches, partnering in ecumenical activities and in prayer where we have helped to establish a weekly prayer space for local leaders and church members to meet and pray. 

For more information visit – thecommunitychurch.online  



Job Description  
Key tasks and responsibilities 
· Provide spiritual leadership to the church, fostering a Christ-centred community and encouraging all believers to grow in maturity and exercise spiritual gifts. 
· Collaborate with the Senior Leadership Team to shape and implement the church’s vision and strategy and communicate this effectively. 
· Supervise, encourage and support the Children’s, Youth and Community Worker. 
· Build, equip, and inspire volunteers & teams to serve effectively in their ministries. 
· Take a lead in the planning and delivery of Sunday preaching/teaching series. 
· Preach/teach regularly and support the development of others. 
· Build meaningful relationships within the church family, offering spiritual support and guidance. Encourage relationship-building and hospitality.  
· Coordinate rotas, host services and facilitate community-building events. 
· Lead the church through external cultural shifts, ensuring alignment with biblical principles.  

Leadership Team Responsibilities 
· Motivate, lead and manage the Senior Leadership Team and others in Leadership roles in the church, , building strong relationships.  
· Raise up leaders (in particular, young leaders) who can identify, call and release everyone to operate in their giftings. 
· Encourage spiritual gifting amongst all, whilst also equipping small group leaders and those with preaching & teaching gifts.  
· Foster a community of service and outreach.  

Wider Relationships 
· Represent the Church in developing and maintaining relationships with other churches (local and wider), and their leaders.  
· Represent the Church in the local community by fostering relationships with relevant community groups, schools, etc 
· Develop and maintain relationships and support for missionaries and overseas ministries.  
· Continue to develop strong, supportive, corporate and individual relationships with Catalyst, accessing  training, mentoring, meetings, festivals and other events.   

Church Governance and Operational Accountability 
· Maintain good relationships with the Leadership Team and the Trustees to ensure effective and collective governance and stewardship of the resources and finances of the Church. 
· Undertake some aspects of the day-to-day management of the church premises. 

Person Specification 
The successful candidate will demonstrate the following character traits:  
· A godly leader who reflects and models a life of faith in Christ, marked by humility and integrity. Having a genuine love of the Bible, following God’s word faithfully, and living in accordance with the requirements of eldership/leadership in Titus 1 and 1 Timothy 3. Having an open and amiable character, able to empathise with and encourage others in the ups and downs of their Christian walk. 
· A Spirit-filled Christian able to encourage others in operating in the gifts of the Spirit.  
· A dynamic leader with good interpersonal skills, who relates well with all ages and people from all walks of life. A confident decision-maker, also able to lead collaboratively and manage relationships well. Able to release the gifting of men and women in leadership and preaching on a Sunday and throughout the week. 
· A confident and proactive planner and organiser. 
· It is essential that the candidate is an evangelical Christian who can wholeheartedly affirm the EA Statement of faith as well as the beliefs and characteristics of The Community Church and Catalyst.

The successful candidate will demonstrate the following competencies. Please evidence in your application your ability to demonstrate prior experience in these areas.  
· Strong Biblical foundations: knowledge and understanding of the full breadth of the Bible and ability to discern its relevance in the context of external cultural shifts.
· Preaching and teaching gifting. Examples of some previous sermons are helpful. The role requires significant competence in communicating effectively both in writing and in public speaking.
· Confidence in overseeing and guiding staff, people and groups with deference to the work of the Holy Spirit whilst maintaining a healthy church order. 
· An ability to humbly weigh input from others and to learn from mistakes. Willingness to engage in mutual accountability and have challenging conversations when needed.  
· Demonstrated ability to identify, attract, lead, inspire and support others to know and use their gifts for the church, workplace, and community.  
· Strong ethos to work with teams and develop them for ministry in the church. Comfortable making decisions individually or by consensus.  
· It is important to familiarise yourself with the current Catalyst thinking regarding the roles of women and to demonstrate your open-ness and ability to work with a diverse leadership team. For further information on ‘Men and Women in Leadership Together’ follow this link. 
· Good self-management, organisational and administrative skills.  
· The successful candidate will have prior church leadership experience and a track record of leading with a healthy leadership style. Prior experience within Catalyst is an advantage.  

· We recognise that it is unlikely that any single candidate will be able to fulfil the full person specification. In the course of preparing your application, along with your strengths and experiences, it would be helpful to highlight which areas are weaker and what you have done in the past to try and overcome and compensate for them.  

Work expectations  
Working hours and annual leave 
37.5 hours per week 5 days a week including Sundays). The role requires some evening and Saturday commitments for meetings and events. 
There is a strong expectation that the person will prioritise a day off in the week, as well as a healthy pattern of work in the week. 
25 days annual leave plus bank holidays (with a maximum of 6 Sundays off a year). 
Suitable opportunities for training, development and support will be also funded and provided. 

Salary & Pension 
As a guide we envisage a salary in the range of £40-45,000. In line with UK legislation you would pay 3% pension contribution and we would pay 5%. If you wish you can increase your pension contribution to 5%.   

Appointment 
The appointment is subject to references, completion of an enhanced DBS check and successful completion of a 6-month probation period, extendible up to 3 months if required.  
Three months’ notice period on either side during employment. One month during probation. 

Safeguarding 
The role requires applicants to demonstrate a commitment to safeguarding children and vulnerable adults of all cultural backgrounds and have a good awareness of relevant policies and procedures, statutory legislation and guidance.  
Candidates will be required to submit a self-disclosure check at interview and the role will be subject to an enhanced DBS check. 

Accommodation 
As we are committed to building a church within a local community, the successful candidate will be expected to find accommodation either in or close to Wooburn Green and the local villages. Recognising the cost of moving home, a relocation grant of up to £7,000 will be available to the successful candidate, payable against invoiced sale, purchase and removal costs. 

Right to Work in the UK 
To apply for this role you need to already have the Right to Work in the UK. We are unable to offer Visa sponsorship at this time. 
 
How to apply 
If you are interested in this role and would like further information or to speak to one of the Core Team Leaders, please email office@thecommunitychurch.online  or contact Dave Bitcheno, our current church leader on 07894 143925 
 
References will be required from a minimum of two referees, one of which must be from your current employer and where your current employer is not your local church, the second reference must be from someone within your senior church leadership team  

To apply, please send your CV, details of referees and a covering letter to office@thecommunitychurch.online 

In your covering letter, please focus on explaining why you believe you are suited to the role, why you feel called to this role and how your experience and expertise aligns with our requirements.  
 
The Process  
We intend to assess applications on a rolling basis and suitable applicants will be invited for an exploratory discussion in the first instance. We will look to take references in subsequent stages of the application. 

