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Recruitment Privacy Notice – J10 Church
Purpose of this Notice

This notice explains how The Church at Junction 10 collects, uses, and protects your personal data during the recruitment process in compliance with the UK GDPR and Data Protection Act 2018.

What Information We Collect	
· Personal details (name, address, contact information)
· Employment history, qualifications, and references
· Information provided in your application form and CV
· Criminal record information (where legally required for safeguarding roles)
· Right to work documentation

Why We Collect Your Data
We process your data to:
· Assess your suitability for the role
· Comply with legal and regulatory requirements (e.g., safeguarding checks for work with children, young people and vulnerable adults)
· Communicate with you during the recruitment process

Legal Basis for Processing
Processing is based on:
· Contractual necessity (to take steps before entering into a contract)
· Legal obligation (e.g., safeguarding checks under the Rehabilitation of Offenders Act 1974 (Exceptions) Order)
· Legitimate interests (to manage recruitment effectively)

Who We Share Your Data With
· Disclosure and Barring Service (DBS) for criminal record checks
· Referees you provide
· Regulatory bodies where required by law

How Long We Keep Your Data
We retain recruitment data for 6 months after the recruitment process ends, unless you become an employee (in which case data will be retained in your personnel file).
Your Rights
You have the right to:
· Access your data
· Request correction or deletion
· Object to processing
· Lodge a complaint with the Information Commissioner’s Office (ICO)
Contact
If you have any questions, please contact:
Data Protection Officer – The Church at Junction 10
Email: joeclark@junction10.com
Phone: 07956669043
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