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JOB DESCRIPTION
Job Title: Children’s Ministry Pastor (Part time)
Hours: 18.5 hours per week
Salary: £11,880pa - £13,500pa (pro rata of FTE £23,760pa  - £27,000pa)
Hourly rate: £12.35 ph
Reports to: Leadershp Team Member
[bookmark: _Hlk211969203][bookmark: _Hlk211969179]Location: The Church at Junction 10, ARC, 323, Wolverhampton Road, Walsall and Sunday’s    at Grace Academy Darlaston  (Hybrid / Flexible Working optional)

[bookmark: _Hlk211969376]Our Vision – ‘Build a Community with Jesus at the Centre’

The Church at Junction 10, have been part of the Assembly of God for over three decades and strive to become the kind of church described in the Bible — a church with relevant teaching, heart-felt worship, honest friendships, constant prayer, and compassionate care for those in need.   

Job Purpose
The Church at Junction 10, long to see children encounter the love of God, grow in Christlike character, and flourish in the gifts and fruit of the Holy Spirit. We believe children are full participants in the life and mission of the church today—not just the church of tomorrow. The Children’s Ministry Pastor will champion our vision for discipleship from Reception to Yr 6, shape a Spirit-filled culture, and build a team that partners with parents to raise lifelong disciples of Jesus.

Our Kids Church meets on Sunday mornings during the service and usually has 10 - 20, 3-11 year olds per week. The activities are currently supported by volunteers and interns who are part of the team where we hold our Sunday Services at Grace Academy Darlaston.

Key Responsibilities
Lead, shape, and grow a thriving Children’s ministry that:
· Disciples children (Reception to Year 6, into a living relationship with Jesus, rooted in Scripture and open to the Spirit.
· Cultivates a strong, equipped, and cared-for volunteer team and employ, run and manage intern program.
· Creates welcoming, safe, and joy-filled environments—especially on Sundays—where children encounter God, learn to pray, worship, and minister in the gifts.
· Builds bridges into families within the Church at J10 and the wider community.




Key Priorities
1) Vision and Strategy
· Articulate and steward a clear discipleship pathway for children from Reception to Year 6, aligned to J10’s mission and values.
· Set annual goals and a simple ministry plan that integrates with Sunday activities.
· Embed a Spirit-led culture: prayer, worship, scripture engagement, hearing God’s voice, practicing spiritual gifts, and growing the fruit of the Spirit.

2) Sunday Experience and Environments
· Design and oversee Sunday programmes that are safe, engaging, age-appropriate, and accessible.
· Ensure children regularly experience worship, Bible teaching, response and ministry time, and opportunities to serve.
· Lead the planning rhythm (curriculum, series, rotas, resources), ensuring clarity and consistency across age groups.
· Create moments for children to participate in gathered worship and the wider church family.

3) Team and Volunteer Leadership
· Recruit, train, schedule, and pastor a vibrant team of volunteers and interns, cultivating a healthy, prayerful, high-trust culture.
· Provide ongoing equipping: safeguarding, spiritual formation, classroom management, prayer ministry with children, and inclusion.
· Establish simple systems for onboarding, coaching, feedback, and appreciation.
· Delegate effectively, raising leaders who can own areas and multiply impact.

4) Family and Community Relationships
· Build strong, pastoral relationships with parents and carers; offer encouragement, practical tools.
· Communicate clearly with parents and guardians (newsletters, WhatsApp/email, Sunday touchpoints) to keep them informed and involved.
· Explore appropriate connections, work collaboratively with local schools and community partners to serve children and create invitational pathways into church life.
· Champion inclusion, diversity and additional needs, supporting children, where necessary.

5) Safeguarding, Culture, and Operations
· Model and uphold best practice in safeguarding (with our Safeguarding Lead), including safer recruitment, DBS checks, training, and incident processes.
· Maintain simple, effective administration: rotas, records, resources, room setup, and risk assessments.
· Steward the agreed Children’s ministry budget; track spend, keep receipts/invoices, and plan responsibly.
· Collaborate well across church teams (Elders, Leaders, Worship, Operations) for alignment and whole-church integration.

Core Responsibilities
· Lead the Children’s ministry vision, plan, and rhythms.
· Oversee Sunday programmes: content, culture, safety, and team deployment.
· Build, pastor, and equip volunteers and interns; lead regular team gatherings.
· Partner with parents through communication, resources, prayer, and pastoral care.
· Plan, organise and deliver key events (e.g., family services, fun/away days, holiday clubs where appropriate).
· Manage safeguarding processes in conjunction with the Safeguarding Lead.
· Administer budgets, resources, and logistics with simplicity and transparency.
· Work closely with all church leaders, Elders, other ministries, external stakeholders, faith groups and parent/guardians to ensure the spiritual well-being of children’s ministry team members and to align and embed children’s programmes / activities with the church mission and vision. 
· Participate in staff meetings, supervision, and collaborative planning as needed.
· Represent and embed J10’s vision, values, and policies (H&S, GDPR, Safeguarding).
· Adhere to the Church at Junction 10 policies and procedures as directed, which includes; Health and Safety, Safeguarding Children and Young People, Data Protection/GDPR.

Outcomes We’re Praying For
· Children growing in love for Jesus, scripture, discipleship, prayer, and worship.
· A joyful, multiplying volunteer team that feels pastored and empowered.
· Sundays and events that consistently feel alive in the Spirit and welcoming for new families.
· Outreach to families in the local community
· Healthy safeguarding culture and smooth operations that serve the mission.

Safeguarding statement
The Church at Junction 10 is committed to safeguarding and promoting the welfare of children, young people, and vulnerable adults. We expect all staff and volunteers to share this commitment. 
This post is subject to an Occupational Requirement under Schedule 9 of the Equality Act 2010 that the post-holder is a practising Christian.
NB: The job description is intended to be a guide and is not an exhaustive list of your duties. You may be required to perform other tasks than those listed, and this document is subject to change from time to time following consultation with the post holder.






PERSON SPECIFICATION
Job Title: Children’s Ministry Pastor (Part time)

	Assessment methods key: A = Application, I = Interview, P = Presentation/Task

	
Attributes
	
Essential
	
Desirable
	
Method of Assessment


	Education & Training
	
	Relevant qualification in children’s work, or community work.
	A

	Relevant Experience
	Experience leading or serving in children’s ministry (paid or voluntary).
	Recent employment in a role working with children in a range of activities.
	A, I

	
	Current participation in the life of a Christian Church or Community.
	Experience of practical evangelism or outreach activities.
	A, I

	Special Knowledge & Skills

	Able to use Microsoft Office software (or equivalent)
Word, Excel, Powerpoint.
	
	A, I, P

	
	
	Able to utilise a range of Social Media platforms.
	A

	
	Committed to (CPD) Continuous Professional Development.
	
	A, I

	
	
	Previous experience of operating “ up front” in a Church context
e.g. leading services, preaching / speaking.
	A, I

	
	
	Full clean driving licence and access to own vehicle.
	A


	Special Qualities or Aptitudes
	Able to work collaboratively with other children’s workers, leaders and community partners.
	Able to relate effectively and sensitively to a diverse and wide range of children  – ages, ethnicity, socio-economic.
	A, I

	
	Able to engage and communicate effectively with children across diverse children cultures and backgrounds.
	Able to set and work to goals without daily supervision
	A, I, P

	
	Able to motivate self and others.
	
	A, I, P

	
	Able to work in a team, as a leader and under another’s leadership.
	
	A, I, P

	
	A Pastoral heart, committed to discipling others so they grow in God.
	
	A, I

	Any Other Requirements
	Christian faith with demonstrable personal experience of a relationship with God; able to operate in the gifts of the Spirit.
	
	A, I

	
	
	Experience of managing a budget.
	A, I

	
	Satisfactory Enhanced DBS Certificate.
	
	DBS Application
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